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\ yd FNo. 17016/29/2017/SCD-VI
, /::/ Government of India
/L\ Ministry of Social Justice and Empowerment
\(zb Department of Social Justice and Empowerment

Shastri Bhawan,
New Delhi-110001,
Dated:(, January, 2018.

VACANCY CIRCULAR

The Ministry of Social Justice and Empowerment intends to fill the Post of Law Officer in the
National Commission for  Scheduled Castes by deputation (including short-term
contract/absorption/re-employment of ex-Servicemen).

Post | Number  of | PayScale | Eligibility
Law Officer 1 Pay Band-3 Officers under the Central or State !

Rs 15600-39100 Governments or Union Territories or
(Grade Pay Rs Universities or recognized Research
6600)-Pre revised | Institutions  or  Public  Sector
[Level-11 of Pay Undertakings or Semi-Gevernment
Matrix-Revised] or Statutory or  Autonomous
’ Organizations:-

| H(A) i} Holding analogous post on
regular basis in the parent cadre
or Department; Or

(it) With five years’ service in thg |
grade rendered after |
appointment  thereto on a
regular basis in Pay Band-3 in:
the Scale of Pay of Rs. 15600-
39100 with Grade Pay of Rs.
5400-pre revised (Level-10 of
Pay Matrix-Revised] or
equivalent in the parent cadre
or Department: Or

(ili) With six years’ service in the
grade rendered after
appointment  thereto on 2
regular basis in Pay Band-? in
the Scale of pay of Rs. 9300
l 34800 with Grade Pay of Rs.
i | 4800-pre revised (Level-8 of Pay

Matriv-Revised) ur cyuivalent in

the parent cadre or Department;




I .

and

(B) Possessing the
qualification:

(i) Master’s degree in law of a
recognized  University  or
Institute and possessing five
years’  teaching  and/or
research experience in law;
Or
Bachelor’s degree in law of a
recognized  University or
Institute and  possessing
seven years’ teaching and/or
research experience in law;
Or
Should have been a member
of State Judicial Service for
seven years; Or
Should be a qualified legal
practitioner i.e. Advocate
(within the meaning of
Advocates Act, 1961), who
has practiced as such for
seven years.

following

Note 1 : In computing the period
during which a person has
held an office in the State
Judicial Service, there shall be
included any period during
which he has held any other
legal posts or any period
during which he has been a
legal practitioner.

Note 2 : In computing the period
during which a person has
been qualified legal
practitioner there shall be
included any period during
which he has held any office
in the State Judicial Service
or has held a legal post in
the department of the State
or Central Government,
Union Territory,
Government Research
Institute_or other research.




institute  of  recognized
Universities.

Absorption :

: Only officers of the Central
1 Government or State
Governments and Union
Territories shall be eligible

for consideration for
appointment on absecrption
* basis.

Re-employment for Armed Forces
Personnel :

The Armed Forces Personnel of the
rank of Captain or equivalent due to
retire or who -are to be transferred
to reserve within a period of one
year and having requisite
qualifications and experience shall
also be considered while selecting
persons  for  appointment —on
deputation (including short-term
contract). Such persons shall be
given deputation terms up to the
date in which they are due to
release from the Armed Forces and
thereafter, they may be continued
on re-employment (Re-employment
up to the age of superannuation
with reference to civil post).

Note 1: Period of deputation (including short-term contract) including period of deputation
(including short-term contract) in another ex-cadre post held immediately preceding this
appointment in the same or some other organization or department of the Central Government shall

ordinarily not exceed four years.

Note 2: The maximum age limit for appointment by deputation (including short-term contract) shall
not be exceeding 56 years as on the closing date of receipt of applications.

Note 3: For the purposes of appointment on deputation or absorption basis, the service rendered on
a regular basis by an officer prior to 1.1.2006, the date from which the revised pay structure based
on the Sixth Central Pay Commission recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission, except where there has been merger of more than one
pre-revised scale of pay into one grade with a common Grade Pay or Pay Scale, and where this



henefit will extend only for the posts for which that Grade Pay or Pay Scale is the normal
. repnlacement grade without any upgradation.

2. The selected officers will be on deputation for a period of three years initially which can be
curtailed or extended further, depending upon the requirement, and with the consent of the officer
and approval of the lending department. The usual deputation terms will apply. The selected officer
will be posted with the National Commission for Scheduled Castes.

3. Al Ministries/Departments of Government of India, All State/Union Territories
Governments, All Universities, All Recognized Research Institutions, All Public Sector Undertakings,
All Semi-Government Organizations, All Statutory or Autonomous bodies are requested to circulate
the above posts among the officers, working with them. and forward the application (in prescribed
pro forma Annexure A) of eligible and interested officers, along with a certificate to the effect that
they are clear from vigilance angle, their integrity certificate, details of major/minor penalty imposed
on them during the last 10 years and attested photocopies of their ACRs/APARs for the last 5 years to
the undersigned at the following address within 60 days of its publication in the Employment News:

Shri N.S. Venkateshwaran,
Under Secretary, D/o SI&E,

Shastri Bhawan, New Delhi-110001. Lo . .
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(N.S. Venkateshwaran)
Under Secretary to the Government of India

To

1. The Director (CS), Department of personnel and Training, North Block, New Delhi-110001
with the request to get this O.M. placed on the DOPT website.

2. (i) All Central Government Ministries & Departments with request to circulate the vacancy
circular amongst all employees of your Ministry/Department and also to forward a copy of
this advertisement to all Universities/recognized research institutions/Public  Sector
Undertaking/Semi-Government Organizations/Statutory or autonomous bhodies under your
Ministry/Department.
(ii) All State/Union Territories Governments with request to circulate the vacancy circular
amongst all employees of your State/UT Government and also to forward a copy of this
advertisement to  all Universities/recognized  research institutions/Public  Sector
Undertaking/Semi-Government Organizations/Statutory or autonomous bodies under your
State/Union Territory Government.
(iii) All Universities.
(iv) All Recognized Research Institutions.
(v) All Public Sector Undertakings.
(vi) All Semi-Government Organizations.

(

vii)All Statutory or Autonomous bodies.

3. Ministry’s website.
4. E-office notice board.



Adddraae

e Biock jette

]
i
hoDare ol retirement ndey o B
Contral/Sate Gov 2rvnent Rules
Hicatonzal Heh o

Whethe: innEt aned

dher qualifications requnng for
]

Py

Ars fred (F any

aualification has been treated
25 equivalent  to the  ope
prescribed in the Rules, state
hority for the same) ‘

the ay
Qualifications/  Experience required a5 © Qualifications/ experience possessed by the o

mentioned in the advertisement/ VECANCY

Lcircular

: Essential

c Desirable

AL Ohalif
n

,’5(_}:’}_(‘ a3

ampiified 1o Desirable Quelifics

cinentioned in the RiRs by the Administrative MEniﬁ;tr‘v!Uepsr'tment/c)f“ﬁ{:e at the time of fssue of Cireyla;

Canidssue of Ardvartisement i the Empt

PTG Moews,

Degres and Posi cand subsidiey |

L may he indicated by the

v Pleise state dearly whether in the

provide their specifie comments/ views confirming the

5.1 Note Horrowing Departments sre
retevant Essential Qualification/ Work experience possessed by the Candidate {as indicated in the Bip- !
data) with reference 1o the post anplicd. ;




7 Netalls of Employment, in chronelogical order, Enclose a separate sheet duly authenticated by vour

signature, if the space below is insutficient.

Coffics/institution | Post held on i"mm?ﬁ' g [“vay Band and Grade | Nature  of |
' cepilar hasis ' | Pay/Pay Scale of the | Duties {in
; f post held on regular detail)
: | i basis [ highlighting |
! i | experignce
! E ‘ Lrequired  for
‘ the post |
_ L. N ‘ ___ 2pplied for
| |
i { :
i ; 1
‘ i ‘f E
i
b

';dim;}(;rvtént.

~ B.Mature of pre

therefore, should

regular basis to be mentioned.

not he mentioned . Only Pay Band and Grade

Pay/ Pay scale

henefits have heen drawn by the Candidate, may be indicated as below;

(7 fic p/imtmmnn

; Prw Pav Band and Grage Pav

! From
| drawn under ACP / MACP Scheme

"Fraly-i:»ajhd and Grade Pa}’ grantéd under ff\‘CD/f\AAé{; ampw onal 1o the officer and
of the
Details of ACP/MACP wilh present Pay Band and Grade Pay

post held on
where such

pnt amg ,iov emt i.e. /m

| hoe or Temporary or Quasi-Permanent |

Cor Perma ;
L 9in case the present employment is !
Cheld  on deputation/eontract  basis i

. please state-

i a} The date of initial | b) Pericd f ap Sointment |r ‘Name of the parent . d) Name of the |
appointment on deputation/contra § office/organization to post and Pay of |
E which the applicant the post held in }

%

| belongs [ substantive i
‘ | | capacity in the 1
| ‘ parent ;
{ I L o E);‘g?i[ﬂ,’:ﬂ‘?if:}jy
<
' 9.1 Note: In case of Officers already on deputation, the ap 1?;5 jtinns of such officers |
\_ should be forwarded by the parent cadre/ Depactiment along with Cadre Clearance,
. Vigilance Clearance ane d Integrity certificate.
£ 9.2 Note: Information under Column 9lc) & (d) above must be given in all cases i
; where a person is holding a post on deputation cutside the cadre/ arganization hut
| still maintaining a lien in his parent cadre/ organisstior ) ;
‘ |
{



18 1f any post held an Deputation in the !
fpast by the applicant, date of refurn
the last deputation and other

e tat

| deiails

- L1.Additional details about present
employment:

 Pleace state whethet working under
tindicate the name of your employer

against the relevant cojumn) . '

a} Lentral Government
) State Government !

o) Autonomous Organization
Gavernment Undertaking
e; Universities

FiH’

whether

vau

%

12 Please state
working in the same [epartment and

Care in the feader grade or feeder to

s e _.j'.

i L Are \cw in Revised &¢
give the date fmm
revision took place and also indicate thf‘

tp c;f f’as,iw;n 1f |

‘ yEs, which  the

revised scale ;

amol :mentf m‘u ‘month rmw drawn

ke
14 To

Basis Pay in the F

o Dthers :

Gravde Pay

i% inorase the applicant belongs to an Org'\msaunn which is r.,t Io\Iowx
Pav-scales, the latest salary slip issued by the Organization showing the following details

_enc loasee i

( F‘ay with Seale of
! Pay and rate of

Cincrement Deto, twith break

{getalls) _

[ 16,4 mdc’eﬂanai lnformatmn if any rpinvrz Tt ir) ‘the

i
Lopast

the post

you applied far in support of your sul

; regard too {1 additional acadernic quali

ehm fother A! lowances

(This among other things may provide infom

up

tabilivy for

1ation with

; maiurm n*nents

f(}fai an}lj'&;ér:tﬁ

i
SR . J R

ng ‘the Cenfral Government |
may bhe |




F -
profesannal traiwmg and [iil} work axpenence nHvel
alicve preverihed ire thie
Ciernlar/ Advertisement )

{Note: Enclose 2 separate sheet, if the space s:
insufficient)} |
lﬁchiévenmﬁts: ' - -
candidates are requasted to inditate intormation
Cwith regard o . P
(1} Rexearch nubtications and reports and S%;‘f»m.!al%
grojents “
L awards/Schotarships/Official Appreciation
i nffiligtion with the profescional |
nndies/iastitutions/societies and; ‘
il Patents registered in own name ar achieved for the |
Corganization
{vi Any research/ innoyvative measuye involving officiat
recognition vil any other infarmation. ‘
| (Note: Enclose a separate sheet if the space ssi
i 17 Please m;{atéwwhétfﬁe; 'yo{[ are apg}lyiﬁé f'm
! deputation (1STCY/ Absorption/Re-employment fasis. ¥ -
L {Officers under Central/State Governments are onby
Celigible  for “absorplion”,  Candidates  of  non
' Government Organizations are eligible only for Short ‘
P Term Contract) '
i {The option of '§TC/ ‘Absorption’/ Re-employm ’
Care available only # the vacancy circular speciall
U mentioned recruitment by “STCY or “Absorption” or :
% “pe-employment”). ,
i 18 \*‘-Jiseflwlf?l:mi;ngs 1o “»é?s ) ‘
! héuéWr:m'e-f“vjé"‘\,f :_é\rme i”.!’!l".gl‘)f:’,}'l‘ thﬁ»? adu

of my knowledge and no material fact having a2 b

ate

vy cireuiar/advertisement and | am well Gveare that the
imformation furnished in the Curriculum vitae duly supported by the documents in respact of Essential
Aualification/ Work Experience submitted by me will aiso be assessad by the Selection Committes at the
tirme of selection for the post. The information/ details provided by me are correct and true to the best

aring on my selection has been suppressed/ withheld,

{Signature of the candidate}

Addvess

{




Cartification by the Emplover/ Cadra Contralling Authority

The information/ detalis provided m the above application by the apphrant are true and
correet as per ine facts available on records.  He/she possesses educational quaiificatinny and

cerience mentioned in the vacanoy Circular, B selected, he/she will be refieved immediately

7. Also caertified that;

1} Uhere is no vigilance or disciplinar: rax vending/ contemplated against Shri/Smt.
il His/ Heo mtegrity is certifier).

i

Hiz/ Her CR Dossier in original is enclosed/photocoples of the ACRs for the fast 5 years duly
attested by an officer of the rank of Under Secretary of the Govt. of Indis or above are enclosad,

o)

No major/ minor penalty has been imposad on him/ her during the last 10 vears Or A list of

major/ nunor penalties imposed on him/ her during the last 10 years is enclosed. (a5 the case may he

Je2 ]

Countersigned

{Employer/ Cadre Controlling Authority with Seal)



