
Fib No-4420'l'lllE2l20l9Secy{stt

NEW DELHI MUNICIPAL COUNCIL
PALII(A KENDRA: NEW DELHI
SECRETARYS ESTT. BRANCH

@!RcukrB

1. The Secr€tary, Ministry cf Law & JrlBlice, Got t of lrdb, 4h Floor, A"Wng, Shafi
Bharmn, New tHhi-l 10001.

2. The Registrar Gerreral, Hit h C,otrt d Delhi, Sher Sheh Suri Rod, Netr Deltti-l 10fi)3.
3. The Regisfars, All $e High Cowts of Staes, lndia (lhroLgi' t:'axrtrail).

Sullect Fitling up of one po.t of kgal Adt itor in lrles Delhi hnielpcl Council on
deguffiion bmls ,lg.

To,

Nerr tlelhi Munidpal Council (NDMC) propGes to fill up one post of Legal Arlvisor in

prH€\rised pay scab of PB-4 t374oo{7(x)o + Grade Pay tl ooo0- (revised in p CPC Pry
Level lzl Pay Mafiix <142cF.21820fJ) on deputation basis for a period of 3 yeas.

Dutlec of the oct

The bgal Advisor heads lhe Law Departnerf of lhe NDMC and b assisied by a Law
c,fficer, Deprjty Law O,trcers and Assbtant Law fficers. The furidions and respoflsibilities cf
lhe Legal Mvbor are divese and range from supervision and monitqi4 cf the court cdes
trrurgl Stanaing Counsel, Additional StardkrS Counsel in the Delhi High Court to Munidpal
Ccu::se! in .J,|E subcrCi-ate Ca|lrts of llettti. He is 

"!so 
re4trired to gir,e lelal advice on issueS

of knpoilance to ttE chaiman and vaiqs oote lleads or Depadnents, on $rcfi rEEIerc
bdng madc by them.

2. The pedod d deFtation can be exbnded/ altailed as per rcquirernenUperfomance
of the individual. For the digibiliv corditibrE/details of the pGt b as urder-

fficers belonging to t|e o'ffices of cenFau state Gort/ UTs/ Atttonomous Bodix/
$atnory Organizalions.

a. (i) Holding analogotrs pGb m reguh bcb in trdr patent cade/departnent; or
(ii) Wfi two yds sen ice in the grade rerdeted after appolntnent thereto on a
regular bsb in the pre r€irised scab of PB'4 t3740G67fiD + Grade Pay {8$U-
(rwised in 7fr Crc Pry Le\rel 13A) q equivabnt in the pamnr cadre/ depafimnt and

b. Pcsessing fu[orJirB qualificali:ns and erqerience:
(i) Degree in latfl ftun a remgnized universiv or equivalent;
(ii) 15 years experience of legal matters.

(Period of deputalion/cqrract hdudhg pedod d deputatim/ conbad in another_ex-

iadre pnst triU imrreOaUy preceding thb appoingnent in the same or some other

oeaniiation/ Oepatnent of t1g Cental Govt. strall ordinafiy not to exceed fi\re years.

The maximum age limit for appdntnent by deputation 0nduding short tem coltract)
shall be not exceeding 56 years as on the clcing date of the recdpt d applications')

3. The applications of the dbible & willing ofrce|s, who wotjd be spared in the €n ent of
theh seleciircn, rnay be furwarded in lhe ended Profqnra (furrcruel) (BilData) in
duplicate to the urde6irned Rmm No. 5ml, S Fbor, Palika Kendra, Sansd Marg, New
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File No.A420i l/1E21!l0l 9Secy€stt

Delhi.l l0q)1, W 15.11.fli21. The applicatim should be rfdy signed by the appti=nt and
cedified by'the Head of Depaltnent/ Emplcryer. The candirtaies ipptyi,t tor tii pod shal
ncil be aflorred to wilhdraw treir canduature subsequenty.

1. Departnpnt shorld brrard the appficalim mtv if, fte fficor b dieved immediaHy
in tte event of his/her s#ion. As per ooP&T insfoiraion relbving of the officers will be
mandatory.

q. fte departnenEl oryanizations shouH funmrd the appl*Etion alongwith folloring
dqrnents:-

i. That no vigilar*- case b ei$,er pqdirg or conErnpHeti against tre oficers, so
recommended;

il. Cdre cJearance;
iii. Copies of ACRS/APARs tur the ld 5 years.

9.._ - -^ The ciuxar alongwih the Prcfuma (fuinex,rer) may abo be do*nroaded fiom ftG
NDMC webeite: www.rdnrc.gor.ir1

7. Apdi,caliors recoivEd er the dos&rg date or withor.rt any d tre aforesaij documerG
or dlerwiee fiound incoanpl€b r not in the preccribea prdoma -are 

tiaue to be rejer:te<,.

I while forwarding the apptcatiom, it may be verified and cerlified that parti:uhrs
fumished by the ofhcer are corcd lncomphb aidicafiom receir/ed wihout the dmrments
mentiored in Para-s abop, will not be consideEd. Applicalion nd bru,aded by respetriye
cadre conbolling authority or parent depafttent muE'not be co.Bilercd. No iction'rvouu
be taken on the bcb of advance copy srbrnitbd by appficarrts. 

ffi#,?r:;i;,:fi
Fdla,,rrr,irrEt

(K C. Raju)
Dircctor (Personnel)
fel011-237427

Copy to i
1. Diredor (lr) b requesbd to upbad the aborre vacancy ciranh on NDMc's wehEiE.2 PS to Chairman for infunnation
3 PA to Secrehry for information



1. NSIE ard Addr€ss
Gn Blo€k L.iters)
2. Date of Bir0r Cm CNian era)
3.i) Date denw i o s.rvico
O IH. of rtiiunG.t und.r C'rHrSHr Go,lnment Rrde
4- Educdiral Qrdficalirrc
5. ti/hGh€r Educrtiond and o0rcr qudfrcatiur luldr3d for
the po3l flE sali!fi€d. (ff any q'rCficdhn has bar t€atad as
sqtildgn to th€ qE prEscrt€d h tha Rul€s, st& thG
a.lolaitvbtholrtlc)

Ctualfcatiom/
aalrirr Pcessed
bv lhe cfficer

Ouatrcations/ E:gcinca rqt*ld a. md ion€d in th€
ad\,! thomenu \racariq, ctruJta'

Essar id E$3ontid
A) QualifcationA) Quatfication
B) EesirrcaB) EErbnca
D.dr.*DGrirauc

A) Qualificalim A) Qualfcalion
B) EEc.i:nceB) E.E ri€rr

5J lae: Ttris ffi nsb b bo iltplified b irdicaE EssGflliel d Dedlabb
Quaffcation as rnenlidEd in the RR3 by fhe AdmanEHivr fifnisEy/
DeperEn€nt/Oficr d tr3 lirE d issue clf Citurbr ard i93ue d Adt etlis€in€t in the
EmdoyBreiil Nexrs.
5.2 ln th€ c.ae of Degf€e arrd E Gr.dude QuelHirns Eleclivdlnah SutiecB and
subiri y ani€.ls mey b. itdicatld bry lhe cardirare.
6. Pb8s€ stat! deedy wh€th€r in tlle light of entries madc by
you eborE, you nE€t the r€quillite Essar id Ouaroimg
and sort eFeri'nce dlhe posL
6.'t Note: Bdrowhg D.paftndtt are to provide tl€ir specific csrm6tsrt irss
dmrmirE tl€ rCcvant Esset id Auefficationirc.k erp€rience pGsens€d by Ote

Hidate (as indiceted in 0E Elodata) with rsfe.€nc€ E thQlgql!pp!'€.!.

Al{TAURE{

BIGOATA CURRICULUM VITAE PROFORMA

7. Ddal3 d Ellploy|rrerfl, h clmndogicd dd.r. Erd@ a s€pfratc !hG.t (illy
aJtto.rticabd by y'our siylehre, if th. spsca bCol b itsulrrirrt

' lmprtrt Pay band d Grade P8y g[eflted under ACP/UACP a]e pe.so.!d to the
fficai id thatrIc, stEuld rd b. mct{irEd. onty Pay Bad and Gr* PeyrPay
Scab ol 0rc post held on IELaa, bsis to be mantiottcd. Dc{aih of ACP/UACP wih
pr€is.rt Pay Band ard Gred€ Psy x,hdr sudl banetrts h*E dra*n by tto Candidab
may be Lrdkxted as bdc
ffic€rnsilitlion Pay, Pay B3n , .rd

GradaPay& n
Ltrd.r ACP/iIACP
Sd€r e

Fom To

E.Nat re d Fesenl etfldoymer i.e. Adhoc of
T rpo.uy or OuaslPgmancr or Pdflrandrt
9. ln ca!.lie Fla€r anployment b hau on
deDrnetm/cont-act be.sis, C64sastate-

ffica/lnsltulirn Po6t h€ld
on regubr
bsts

Frun To ' Pay Band
ard gradc
PgflPs!
Scab dlh€
posl hCd
on rogrlar
basis

NdJr€ of
Dtli€s (ln
ddil)
htghlightii€
arPaaicnca
rtqu4d
fur ttc pod
aogaicd fur



a)Ihe dat! qf hi6al
apFintnqrt

b) Pcriod d
appoir0rErt m
daprJtdbdcdftd

c) t{rne dthG
parllft
dlc./o.garE fron
b whicn lhc
app[cant bdo.rg6.

d) N,'r cf lhe
pod rtd P8y of
tE posl h€ld in
suUanltve
qcityinth.
per!.rt

I9. lnl{ob: dcaac Ofice. on thG8ft!€dy deutdion, .pdcalixt
sJdld oficars shor.t b3 fmradcd Utoby pcErt

cedrerDopstnent wiEr c*ahng CbeI,Ee, Vlgfanc€ Cleeraace
ard Cerfu-ldbgrity

cdrroEilizrill

2a ot!: Infu.mdi rrder Colrrm & abqre9(c) b€mlstd)
dtn CG€Sgrgen rrhgE a s a dlPerlgl hoEE Pdoulsire tr h,t fl tCr!a !t IEr*rt -iE

on fgretOn in tn
past byf|e aPpfcant ddc of rdun tofli

arddHd€ads-

al.. po€t h€ld

tl. last

Plca- steb $dEr uodd[ urd6r
(ndacat rh. n n€ of your c;pby.r
{tnst th€ ,qblar cottrnn)

a) Cantal GoysDm6,
b) St{c Go,Gnnngf
c) fubnoilrortorganizaliIl
O Gor,r'rlralt Undstddm
e) Unlvlrs i:a

ll. Addltond
ompaoynl.rtt

ddb rbod prEqrt

OOld8
I2. stebPleasr u,tlr0p tr9yurJ uqldng

Orem sano and inDepartngtt aro tle
or bed€r b fedcEcdet

tue you h Rrlvised Scde d ry f
, giv€ th6 datr hori whkh thc .lrrisimbkplord aboirdi*Erc

.t 3.
yes

F+
r€irhed

,ng t ltrdraunlrl. Totd crnofunGnts
in the8d; Orad. Td Emdndlta

Itrin5. ln casa OlC !oamfca.rt tlbdongs EOrgarizaton nd 0re C€ntdfoforing
GwernrflGr trlcPay+catcs, laH is$€d tlestPsabry bt OIglll5tkn trcsfifleE

dctaib be erdc€d.
Banic Pay with Scab d
Pay md rAc d irouncnt

Ocamess P8y/ sin
r*cfl rft€. AIilarEE
€ac.

To(d Elmh,tmcr s

p.E('ib€d ln the Vacancv
Circular/Adrstiundrt)'

(XotE: Encl€e a s€porate shrot, lf he !p!cal.lnruficLlto

IGA Arldton l tnlomrOon, brdaratiaary
tle Pd yot mlbr.ppled diryport ytur

lhoforsrit Utty po6{
dlerfihiB nong OlirEs p.ord&may

ir oamdion with b addilionalrugard o
academb u.Ificdimq (u')prd€ldcl.l taitng
end uort(o ovtdperrrrca and SorE

I



16.8 Achlcsncntr:
The candilatec ara rqu€sted to indicate
info.mation with regard to;
O Reseadr prjuicalidls 8rd rEporB and
spedd p(*!cts
(i) Awa.&/SclDlarstiFrofidal Apprcciaion
(iii) Affiisbn siul 0t€ prElBional
bodbtinsttrtions/seielies ard;
Crv) PafenB regbtecd in own nam€ or
acfiieved for the uganizdim
(v) Any researd/innoyative m€asr€ innolving
fficid recognitim
(vi) any o0l€r irfomatifi.
(Not!: Endce . !.p.raE shGot lf dra sp.c.
i' lnaufrcint)

17. Pl€ass deb whdEr yqr are apdying for
@utalim 0STCy AboIBim/ R+emfloyment
Basis. , (Ofncers undcr CenFaustate
GoyGlrments s. only dEibb for 'Ab.or bn'
Candidat6 ot noncoysflncnt OganEation
are digiue qU tsr Short Tefln ConEact)
# (The oilion d STC /Abso. irn'/Rs
empaoym€nt a€ availibb mly if th€ \racsncy
cirudar spedaly mcntorEd Ecruihcnt by
'STq or 'Absoelion' or' Resnploymef)-

1 8. I't/h€trrer behrEs io SCrST

I htre 6d.rly gone lhrough lhe yacancy ciEJs/advEJtiserner ard I arn urefl
ararB that the hl'ornElixl fumislred in lhe Cunicdum Vih dtdy suppo.Ed by the
docrrnrs s in resp€ct of Ess€r ial aualfcatiorrwu* EJQ€ri:nce subfltitad by nre wil
abo be assessed by the S€lectirn Committee at the time of sel€dion for the posl The
idomation/detaib prDyided by me ars con€cl and tue to the best of [ry kno\r,le.lgc
and no material fact having a bearing on my seledion has been suppressed/ withHd.

Signature d the candidaE
CadIe

E nail:
irobfe

Dat



The in ofmdioll / d€rarr Fovide in the abo\rq apItl(:atifi by the apCi€r re
Eue and coarEcl as lg the faafs n,.flble on r€oords. He/ Stre po.tr6s educalirxd
qualificalion dd ep.ri.nca m€ tixEd ir the vancy Clrcular- l, sC€dod, tE she sfl
be dieYEd imm€diately.

Ccrtlficrdm by the Employer rcadE Cor rolffng Authorfty

2. Alco certflcd thd;

There is no vilihnce c dbcFltrry cas€ pendryco.tbmCated agaird
Stri/Smt

Hh/ l.l€r intqrity b carffi.

Count GlgnGd

(Employcr I G:dn ContoUlng Arthorlty eltll S.ra)

i)

i')

'r)
Hk/ Her CR Doseis h qignd b crdose.U phdocopirs cf the a.f the ACRS for
th€ last 5 Fars duly atEstsd by an fficcr'of th€ rank d Und€r Secr€tary of lh€
Gort of lnda or aborc ae endG€d.

iv) No maix /rniu paalty has bccn inped on hiruher durirg the last 10 years
O? A f* of ft{or, ntnd p.ndli€s inDosed m him/ her drring the las, 'tO yeaIs
is 6rdc€d. (as ttE case may bc)


